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Theme 1: A message from key school bodies
Message from the Chair of the School Council
One of the great pleasures of being Chair of the Mamre School Council is being able to visit the school and see
students and staff engaged in diverse learning activities and enjoying themselves. There is always a real buzz.
That buzz was very noticeable as the Mamre community – students, staff, parents, and carers enjoyed ‘The
Stadium’, our new Covered Outdoor Learning Area. Once completed the ‘The Stadium’ fulfilled its promise as a
wonderful venue for assemblies, chapels, games and simply having fun when not in class.
Thankfully, Mamre flourished despite a second year of COVID, through the hard work of staff, students and
everyone in the School community. We were able to build on the processes used in 2020 to ensure that teachers
continued teaching and caring for the students. Lessons, both in class and online proceeded, taking into account
the feedback received from students, teachers, parents and carers. Additional support was provided where
emotional and mental health of members of our School community was impacted.
2021 was again a year in which loss of employment or reduced hours of employment due to COVID restrictions
placed significant financial strain on some families. This was recognised by the School Council. As far as was
practical, fees were adjusted or reduced to assist our families during this difficult time. We were only able to do
this with the support of the Anglican Schools Corporation and the careful financial management of Mrs Graydon,
Administration staff and Council.
Mamre Anglican School is an exceptional school, and we want it to grow. Mamre offers strong education where
students can learn about the love of Jesus in an enthusiastic community of students, teachers and parents/carers.
There will be further challenges in future years but we are confident that the grace of God through the Lord Jesus
will enable us to meet them.
Dr David Wallace
Chair
Mamre Anglican School Council
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A message from the School Captains
Over the past year, Mamre Anglican School has had to overcome significant obstacles due to several
external factors such as flooding and COVID-19 - both of which resulted in online learning in the form of
Zoom, Google Classroom and Canvas. Nevertheless, the students of Mamre upheld their high standards
and showed an immense amount of tenacity and resilience towards their studies. This was especially
evident in our Year 12 students, who completed their Trial HSC remotely. The past two years have been
very disruptive, even so we have had consistent support from the teachers of Mamre who worked
tirelessly to make this difficult time for the students much easier.
Although these times were unsettled, Mamre Anglican School still found opportunities to celebrate
learning at our school. We did this by continuing to run Chapels and School assemblies via Zoom, both
during lockdown in Term 3 2020 and also when school resumed and we were not allowed to congregate.
Awards were given out and processes such as the selection of our SRC Leaders still proceeded as usual.
As we returned to a more ‘normal’ existence at school, we could celebrate by participating in Music and
Drama items, as well as our successes on the sporting field.
Here at our school, we are encouraged to strive to serve others and the community through Christ. Our
two main focuses in the SRC this year centred around providing a safe and nurturing environment for the
students at our school. In Term 1, we acknowledged the National Day Against Bullying, trying to not only
encourage students to recognise bullying behaviour but to encourage others to speak up and report it.
In Term 3 we held RUOK? Day - a chance for students to initiate a conversation about their own wellbeing.
Our school is supportive of students being more open with people they trust in order for them to feel
safe and secure at school. By focusing on such events, our school is helping to build our school values of
Love, Faith, Integrity, Respect, Tenacity and Courage in all our students.
Our Chaplains, Mr Foxall and Rev Statheos, continually spread the Word of God throughout our chapels,
encouraging us to open our minds and understand that by trusting in the Lord anything is possible. This
term in particular, we are studying a memory verse which asks students of our school to really consider
what the Lord has to offer and to trust in Him, let Him be the guide to our path in life. Proverbs 3:5-6,
“Trust in the Lord with all your heart and lean not on your own understanding; in all your ways submit to
Him, and he will make your path straight.”
Charlize Murray & Cooper Widdup
School Captains (2021-2022)
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Theme 2: Contextual information about the School and characteristics of the student
body
Mamre Anglican School is an independent Christian co-educational, non-selective 3 Year-Old to Year 12 day school
located in semi-rural Kemps Creek, close to both residential and industrial areas in the Western Sydney Growth
Area. Mamre is committed to academic excellence and growth in Christian values. Students are encouraged to
achieve their best to demonstrate initiative, to become self-disciplined and to show sensitivity to the needs of
others. They are also taught how to lead within the School environment. In its pursuit of academic excellence, the
School places emphasis on the acquisition of literacy and numeracy skills by all students.
As a Christian school in the Anglican tradition, Christ is central to all that we do. Biblical foundations and Christian
values provide the basis for our learning framework and pastoral practices. Our Chapel services each Friday are a
time when we learn together about God and our relationship with him through Jesus Christ. Students may
volunteer to assist our Chaplains in a variety of roles in Chapel, including being part of the music team, Bible
reading, presenting dramas and operating the audio and video equipment. Students from the Early Learning Centre
- Year 10 learn Christian Studies as a subject. Students can attend lunchtime Christian groups where they
participate in a variety of engaging activities.
The majority of our students live in the Penrith local government area, mainly St Clair, Erskine Park, Colyton,
Minchinbury, St Marys, Caddens and Glenmore Park, however a significant number live further afield throughout
the Blacktown, Fairfield, Hawkesbury, Liverpool, Hills and Camden council areas. In 2021, school population was
721 K-12, 395 boys and 326 girls, plus 52 Early Learning Centre students. Our students represent a range of cultures
and faiths. 34% of our students speak a second language at home. 4% of students are indigenous and 4% of
students have identifiable disabilities.
Our school has a strong academic and pastoral focus where every student is encouraged to do their best. From
Years 1-10, Mathematics classes are streamed into ability-based groups where each student can work at their own
pace and lessons are differentiated to cater for all students. Our Young Scholars Program caters for gifted and
talented students by providing enrichment activities, access to academic competitions and opportunities for
acceleration and external courses. Students may apply for academic and all-rounder scholarships for entry to Years
7 and 11.
Students requiring academic support are identified and tracked to enable appropriate modifications to learning
and assessment activities to ensure they can access the curriculum to best achieve their learning outcomes.
Mamre Anglican School has a strong co-curricular focus. Approximately one fifth of the student population are
involved in the MAS Football Program, a unique program that has proven to be an amazing success for eight years.
These highly skilled and elite football (soccer) players receive academy style coaching by professional coaches
including former Socceroos. Our very popular Clubs Program takes place on Fridays. Students can join a service,
personal development or sports-based club. This, in conjunction with our Pastoral Care Programs in both Junior
and Senior School result in a very positive culture in the School. This program was heavily impacted by the COVID19 pandemic. Service clubs outside the School were shut down. The Clubs became more skill focussed in order to
adjust to public health orders, restrictions and lockdowns. In addition, school camps and excursions were also
impacted by public health orders. The Camp Program and most excursions were halted in 2021. The Cadet Rural
Fire Service Group met irregularly throughout 2021, also due to the pandemic restrictions.
Individual music tuition continued in 2021 but was heavily impacted by COVID-19. Most students resumed tuition
by Term 4. However, the Year 3 and 4 Instrument Program was cancelled due to Government regulations regarding
brass and woodwind instruments and the risk that this imposed. HSC Music and Drama student performances were
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also disrupted. Students were able to perform their final examination pieces in front of a small audience. The
Annual Performing Arts Showcase had to be cancelled due to COVID-19.
The School has a strong and dedicated team of professional teachers ranging from recent graduates through to
very experienced educators, several with over twenty years teaching experience. Consequently, our teaching team
provides a rich tapestry of innovation, enthusiasm, depth of subject knowledge and research-based teaching
practices. Throughout the COVID months, teachers worked collegially within and across Faculty Groups to develop
online and interactive learning programs. Professional Development in 2021 consisted of staff attending webinars,
Zoom meetings with colleagues, online PD through a variety of organisations established specifically to support
teachers through the pandemic. In-school staff conference days were limited to Zoom meetings due to
Government restrictions on maintaining social distancing in an enclosed environment. From later in Term 3, as
restrictions were eased, staff were able to meet across faculty and stage groups, and in person to collaborate and
facilitate the implementation of the Teaching and Learning Framework.
The NSW State-wide lockdown severely impacted face to face learning in 2021. Over 12 weeks of lockdown
occurred where students learned from home and teachers taught online through various platforms. Regular staff
meetings and daily briefings were held online via Zoom throughout 2021. Staff and students continued to meet in
their Pastoral Care groups and classes using online platforms such as CANVAS and Google Classrooms. These
lessons were enabled by Zoom.
Mamre staff, students and families adapted beautifully to the disruptive impact that the pandemic had on our
learning community. We demonstrated great resilience and supported each other in a variety of ways.
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Theme 3: Student outcomes in standardised Nat. Lit. & Num. testing
NAPLAN Results – Years 3, 5, 7, 9
Mamre Anglican School compared to All Australian Students

This table shows the average student results at Mamre Anglican School for 2021.
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Theme 4: Senior secondary outcomes (student achievement)
Higher School Certificate
In 2021 Mamre Anglican School had 41 students sit HSC examinations in 21 NESA developed courses – the largest
cohort in the school’s history. All students attained the award of the Higher School Certificate. Due to the larger
cohort, it was the first year that Mamre had its own HSC Examination Centre on its campus. In 2021, 14 Year 12
students also undertook vocational training as a component of the HSC.
Student performance in the top four bands (and top two bands for Extension courses) equalled or exceeded state
performance in 57% of courses, compared to 38% of courses in 2020.
Course

Ancient History
Biology
Business Studies
Chemistry
Community and Family
Studies
Design & Technology
Economics
English Advanced
English Extension 1
English Extension 2
English Standard
Food Technology

Year

Number of
students

Bands 3-6 (E3-E4)
MAS (%)

Bands 1-2 (E1-E2)

State (%)

MAS (%)

State (%)

2021

2

100

79

0

21

2020

4

100

85

0

15

2021

15

93

91

7

9

2020

2

100

86

0

14

2021

21

86

87

14

13

2020

13

38

83

62

17

2021

4

100

89

0

11

2020

3

100

89

0

11

2021

6

100

93

0

7

2020

6

84

90

16

10

2021

9

100

97

0

3

2020

7

100

98

0

2

2021

10

90

94

10

6

2020

2

50

91

50

9

2021

26

100

99

0

1

2020

11

82

97

18

3

2021

2

100

94

0

6

2020

0

2021

2

100

84

0

16

2020

0

2021

15

67

91

33

9

2020

14

43

89

57

11

2021

9

100

87

0

13

2020

7

43

84

57

18

6|P a g e

Course

Legal Studies
Mathematics Advanced
Mathematics Extension 1
Mathematics Standard
Modern History
Music 1
PDHPE
Physics
Visual Arts

Year

Number of
students

Bands 3-6 (E3-E4)
MAS (%)

Bands 1-2 (E1-E2)

State (%)

MAS (%)

State (%)

2021

11

64

86

36

14

2020

11

55

88

45

12

2021

12

75

94

25

6

2020

3

100

95

0

5

2021

3

0

74

100

26

2020

3

0

75

100

25

2021

27

67

79

33

21

2020

26

31

75

69

25

2021

7

43

84

57

16

2020

7

29

84

71

16

2021

1

100

98

0

2

2020

1

100

97

0

3

2021

21

100

86

0

14

2020

14

50

85

50

15

2021

7

43

91

57

9

2020

2

50

85

50

15

2021

1

100

98

0

2

2020

4

75

97

25

3

RoSA Credentials for 2021
No Year 10 students were awarded a Record of School Achievement at the end of 2021.
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Theme 5: Teacher professional learning, accreditation and qualifications
Professional Learning
In 2021 it was difficult for staff to participate in face-to-face professional earning due to COVID-19 restrictions.
Online professional learning was still accessible. All teaching staff participated in a range of professional learning
to improve the achievement of students’ learning outcomes.
The following table summarises the External and Internal Professional Learning undertaken by staff at the School.
In-Service

Presenter

No. of Staff

3D Game Design with Python and Ursina Engine

TTA

1 SS

Advanced Applications of Minecraft in the Classroom

TTA

1 SS

AISNSW K-12 School Counsellors' Conference

AISNSW

1 WS

Arduino Fundamentals for Secondary Teachers

TTA

1 SS

Art on Trial-Strategies for Teaching Secondary Art History
and Art Criticism

TTA

1 SS

Assessment For, As and Of Learning in Mathematics K-6

AISNSW

1 JS

Autism Awareness - More Strategies & Techniques for
Teachers

TTA

2 JS

Autism: Differentiating For Students on the Autism
Spectrum

TTA

3 SS

Beyond PowerPoint: Delivering Truly Interactive
Presentations

TTA

3 SS

Building Student Wellbeing and Resilience

TTA

2 SS

CAFS Coaching and Mentoring

The Learning Network

2 SS

CANVAS Training

Mamre Anglican School

33 SS

Challenging the Brightest Students across the Curriculum

TTA

1 JS

Child protection
(including non-teaching staff)

Mamre Anglican School

26 JS,
33 SS,
20WS

Creating Student Management Practices that work!

TTA

1 SS
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Differentiated Instruction - proven Strategies for Success

TTA

2 JS

Dyscalculia: The Dyslexia of Maths

TTA

1 JS

Expanding emotional intelligence in a learning setting

TTA

1 SS

Exploring Growth Mindset - Masterclass with Dan Haesler

TTA

1 SS

Extend the Thinking Skills of Young Children

TTA

1 SS

First Aid for Teacher Wellbeing (Deep Dive)

TTA

2 SS

Flip It - Fast and Free Tools for Creating Flipped Classroom
Content

TTA

13 SS

From Text to Concept

English Teachers Association

1 SS

Getting ahead with the AH Core: The City of Rome

TTA

1 SS

Get Reading Right

Get Reading Right

26 JS

Identifying and Responding to Children and Young People
At Risk - Self-paced Learning Experience

AISNSW

2 SS

Improving Schools and Relationships with The VIA
Character Strengths

TTA

1 SS

Inclusion in Education - What is it?

TTA

1 JS, 1 SS

Integrating STEM through Project-Based Learning

TTA

1 SS

K-12 Wellbeing Webinar: Supporting Wellbeing Pre and
Post Return to School

AISNSW

1 SS

Key Elements for School Wellbeing Programs.

TTA

2 SS

Learnership - the skill of learning

TTA

1 SS

Learning and Teaching Adobe Lightroom

TTA

1 SS

Level up III - problem based learning

TTA

1 SS

Making Maths Dyslexia Friendly

TTA

1 JS, 1 SS
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Mastering Multiplication Facts

Learning Links

1 JS

Mentoring and Development - Dealing with Workplace
Challenges

TTA

1 SS

Nationally Consistent Collection of Data: Application and
Evidence

AISNSW

1 WS

NESA Grade Monitoring

AISNSW

26 JS, 33 SS

Positive Masculinity - A Way of Reaching and Teaching
Boys

TTA

2 JS, 6 SS

Preparing for a Leadership Role

AISNSW

1 SS

Productive teaching with Google Apps for Education

TTA

3 JS

Promoting and Protecting Student Wellbeing and Mental
Health - Self-Paced Learning Experience

AISNSW

2 SS

Provide cardiopulmonary resuscitation
(including non-teaching staff)

Reviva

13 JS,
6 SS, 15WS

Reading and Spelling Gains with Systematic Synthetic
Phonics

TTA

1 JS

Rethinking Resistance - The psychology of helping adults
change what they do

IPSHA Deputies Group

1 JS

School Sports Law 2021

Law Sense

2 WS

Sensory Challenges in the Classroom: Understanding How
Sensory Problems Present and What to do About it.

TTA

2 JS, 1 SS

Strategies for New Leaders

TTA

1 JS, 2 SS

Strive

The Learning Network

1 WS

Success with dyslexia

TTA

2 JS

'The Castle' - Module A - Language, Identity and Culture

TTA

1 SS

Understanding Autism: Positive Learning Environments and TTA
Strategies

1 JS

VADEA Inspire HSC Visual Arts Writing

1 SS

Visual Arts and Design Educator's
Association)
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What all educators need to know about childhood trauma

TTA

1 SS

What’s your game plan

AISNSW

1 WS

Working Memory & its impact on learning

TTA

2 JS, 1 SS

Workplace Health & Safety
(including non-teaching staff)

Mamre Anglican School

26 JS,
33 SS,
20WS

Teacher Accreditation
Level of Accreditation

No. of Teachers

Conditional

1

Provisional

2

Proficient

56

Highly Accomplished (voluntary accreditation)

0

Lead Teacher (voluntary accreditation)

0

Non-accredited

0

Total number of teachers

59

Teacher Qualifications
In 2021, all teachers had teaching qualifications from recognised Higher Education Institutions.
Category

No. of Teachers

Teachers who have teaching qualifications from a higher education institution within 59
Australia or as recognised within the National Office of Overseas Skills Recognition (AEINOOSR) guidelines, or
Teachers who have a bachelor degree from a higher education institution within 0
Australia or one recognised within the AEI-NOOSR guidelines but lack formal teacher
education qualifications.
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Theme 6: Workforce composition
School Staff 2021
Teaching staff

59

Full time equivalent teaching staff

53.4

Non-teaching staff

26

Full time equivalent non-teaching staff

18.8

Further details can be found on the My School website: http://www.myschool.edu.au
Workforce composition included 1 (0.6FTE) indigenous teaching staff.

Theme 7: Student attendance, retention rates and post school destinations in secondary
schools
Student Attendance 2021
Year Level

Attendance Rate %

Year Level

Attendance Rate %

Year Level

Attendance Rate %

Kindergarten
Year 1
Year 2
Year 3
Year 4

96
96
96
97
95

Year 5
Year 6
Year 7
Year 8
Year 9

94
95
92
87
88

Year 10
Year 11
Year 12
Whole School

87
91
91
93

Ninety-three per cent of students attended school on average each school day in 2021. This was similar to the daily
attendance in 2020.

Management of Student Attendance
Attendance and Absence
The student is expected to attend throughout the school year which is divided into four terms. Absence on any
day for any reason must be notified to the School in writing or electronically via the Parent Portal or School APP. A
request by a parent/guardian for special leave of absence must be made in writing to the Principal well in
advance. Such leave will be granted only for medical and special reasons.
Roll Policy
•
•
•

All Junior and Senior rolls are kept electronically using the software Edumate.
Students arriving late are to report to the office for a late note.
In the case of an emergency evacuation, teachers are to take classes to the evacuation point. Reception
staff will bring the rolls to the evacuation point for the teachers to check. Teachers are to complete the
appropriate ‘Evacuation Roll’
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Marking the Roll
•

The roll is marked daily at the commencement of the roll call period (8:30 am).

Parental Notification
•
•
•
•
•
•
•
•

Parents are automatically notified of pupil absences via School App at 10am on the same day.
Parents are automatically notified of pupil absences via email at 4pm on the same day.
Parents then have 7 days to log on to the parent portal to submit the pupils’ absence reasons.
A reminder email is sent 5 days after the absence.
Parents may provide a written note to the office within the same timeframe.
Failure to supply absence reasons within the time period will result in an automatic Unexplained Absence
coding.
Parents will be required to provide explanation for all absences (full day and partial) even after
unauthorized absence is recorded in the roll (system).
Reception staff will contact the family or caregiver within seven (7) days of absence being recorded as
unauthorized.

Student Retention Rates
60% of Year 10 2019 cohort completed Year 12 at MAS in 2021.
Post school destinations
Approximately 80% of students who left school at the end of Year 12 2020 continued on to University, TAFE or
Apprenticeships and 10% pursued full-time employment. The destination for 10% is unknown.
18% of Year 10 students moved to other local schools to complete their schooling in 2021.
4% of students moved to paid employment, including apprenticeships and traineeships when they left Year 10 in
2021.
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Theme 8: Enrolment policies
Enrolment Policy - Conditions of Enrolment
In accepting and signing an Acceptance of Offer of Enrolment and these Conditions of Enrolment, those
documents set out the terms of the enrolment contract between the Parents and Anglican Schools Corporation.
Interpretation
“Corporation” means the legal entity, Anglican Schools Corporation, ABN 63 544 529 806.
“Parents” means the Student's parent/s, carer/s or legal guardian/s, who are responsible for the Student’s
education.
“Student” means the person who is enrolled as a student at the School.
“Principal” means the principal or acting principal of the School, by whatever title he or she is known, and/or his
or her nominee.
“School” means the school or college conducted by the Corporation at which the Student is enrolled and is an
operational part of the legal entity, Anglican Schools Corporation.
“Group Office” means the shared administrative and advisory office of the Corporation.

Fees and Charges
1.

The Parents are to pay to the Corporation in respect of the School, all fees and charges for
school fees, extra subjects, activities including camps and excursions, and the supply of other
goods and services to the Student, as determined by the School or the Corporation, or
incurred on behalf of the Student from time to time (Fees and Charges).

2.

The Parents are to pay all Fees and Charges in advance. Payment may be made using a
Corporation-approved payment method and paid either at the end of the first week of each
term (where no direct debit arrangement is in place), or via a Corporation-approved direct
debit arrangement, other than Fees and Charges on amended invoices raised for mid-term
enrolments, which the Parents are to pay within seven days from the date of the invoice. If the
Parents fail to pay an invoice for Fees and Charges within 21 days of the due date, they will be
liable to pay an overdue charge which reflects (among other things) the administrative and
financial cost of collecting the outstanding Fees and Charges. The Parents may enquire as to
the current amount of the overdue charge at the Group Office of the Corporation.

3.

While an invoice for Fees and Charges remains outstanding, the Student may not be
permitted to participate in any discretionary activity offered by the School (for
example, excursions, local, interstate or overseas trips).

4.

If an invoice for Fees and Charges is not paid in full within 60 days from its due date, the
Student’s enrolment may be suspended and the Principal may without further notice refuse
entry of the Student to the School and/or the Principal may terminate the Student’s
enrolment. The Fees and Charges remain payable to the Corporation in respect of the School.
The School may also cancel the future enrolment of a student from the same family where
Fees and Charges remain outstanding.

5.

The School and/or the Corporation may take all actions it considers appropriate to collect
overdue Fees and Charges and all other amounts owed to the School and/or the Corporation.
The Parents agree to reimburse the School and the Corporation for all liability, loss, costs and
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expenses (including, without limitation, legal fees and debt recovery agents fees) in
connection with any failure to pay the overdue Fees and Charges and all other amounts owed
to the School and the Corporation.
6.

The Parents are to give at least one full term’s notice in writing to the Principal before
terminating the Student’s enrolment. The notice must be given no later than the day before
the first day of student attendance of the last term of enrolment. If the Parents do not give
one full term’s notice of termination of the Student's enrolment, they are to immediately pay
to the Corporation in respect of the School, one full term’s Fees and Charges.

7.

No remission or refund of Fees and Charges, either in whole or in part, will be made if the
Student is absent due to illness, leave, suspension, expulsion, or any other reason.

8.

The School may incur from time to time such incidental expenditure on behalf of the Student
as it may consider necessary, including for items such as books, excursions, educational
programs, stationery and equipment. This incidental expenditure will be included in the Fees
and Charges invoiced to Parents.

9.

The Parents are to pay all medical and ambulance expenses incurred by the School and/or
the Corporation on behalf of the Student (which the School and/or the Corporation are not
able to otherwise recover).

10.

The School reviews the Fees and Charges at least annually and these Fees and Charges are
generally increased on an annual basis. In general, prior to the end of each year, Parents are
advised of the Fees and Charges for the following year, and the timing requirements of the
payment options.

Requirements of Students
Students are to:

11.
a.

demonstrate high standards of behaviour;

b.

abide by the School rules and code of conduct as they apply from time to time;

c.

act courteously and considerately to each other and to staff, visitors and other members of
the School community at all times;

d. support the goals and values of the School;
e. meet the minimum standards of effort, attitude and behaviour required by the School;
f. not do or say anything which may adversely affect the reputation of the School, or the

Corporation, including in print, or on social or other electronic media whether during or
outside of School hours;
g. attend and, as required, participate in:
i. chapel services and assemblies;
ii. the School sports program;
iii. important School events such as Speech Presentation Day/Night or other events

determined by the Principal;
iv. Christian living/Biblical studies classes;
v. activities including camps and excursions that are an integral part of the School

curriculum;
h.

wear the School uniform as prescribed at School and when travelling to and from School,
and on all School occasions unless otherwise authorised, and follow conventional standards
of appearance in accordance with the School's guidelines and the expectations of the School
community; and
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attend the School during school hours, except in the case of sickness or where leave not to
attend has been approved.

i.

Requirements of Parents
12.

The Parents are to:
a.

accept and abide by the requirements and directions of the Principal relating to the
Student or students generally and not interfere in any way with the conduct,
management and administration of the School;

b.

be aware of, acknowledge and support the Corporation’s Vision, Mission, Strategic
Objectives and Philosophy of Education published on the Corporation’s website,
www.tasc.nsw.edu.au;

c.

support the goals, values, and Christian foundation and activities of the School;

d.

read the School newsletter and any other communications from the School;

e.

advise the School in writing of any change of previously communicated information
including home, mailing, email address, other contact details, and information on the
Application for Enrolment/Placement on a Waiting List, within one month of such change.
Applications for a Student place may be cancelled if the School loses contact with the
Parents or has mail returned to it;

f.

ensure the Student has each item of official required uniform, clean and in good repair,
and all other requirements such as textbooks, stationery and other equipment specified
by the School;

g.

accept and abide by the directions of the School and the directions of School staff in
relation to picking up and dropping off the Student at or near the School’s premises;

h.

while on the School’s premises or attending School activities elsewhere, comply with
School procedures, the requests of School staff, any applicable code of conduct of the
School or the sporting association of which the School is a member, and encourage
others attending in relation to the Student to do the same;

i.

not do or say anything which may adversely affect the reputation of the School, or the
Corporation, including in print, or on social or electronic media;

j.

comply with any School or Corporation community code of conduct, guidelines and
policies;

k.

communicate with students, parents, staff, visitors and other members of the School
community in a courteous manner, and follow the communication guidelines laid down
by the School from time to time; and

l.

use their reasonable endeavours to attend parent-teacher interviews, parent forums, and
participate in courses offered by the School which are relevant to the Student’s education.

Progress
13.

The Principal may determine minimum standards of effort, attitude and behaviour to be
required of students before they will be allowed to progress to the next academic year level. If
there are deficiencies in any of these areas, the School may require the Student to repeat the
academic year, exclude the Student from certain activities, temporarily suspend the Student
or exclude the Student from the School in accordance with clause 14 below.
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Exclusion of Students
14.

15.

The Principal may in his or her absolute discretion, suspend or expel the Student for:
a.

failing to abide by the requirements set out in clauses 11 or 13, above;

b.

breaches of rules or discipline; and/or

c.

behaviour prejudicial to the welfare of the School, its staff or students.

The Principal may in his or her absolute discretion terminate the Student’s enrolment if:
a.

any Parents have failed to comply with these Conditions of Enrolment;

b.

any Parents have failed to abide by the requirements set out in clause 12; and/or

c.

the Principal considers that a mutually beneficial relationship of trust and
cooperation between the Parents and the School has broken down to the extent that
it adversely impacts on that relationship.

Leave
16.

Requests for leave from School activities, including academic and co-curricular programs, and
for early departure at the end of a day or term and/or late return from breaks are, in general,
considered only in exceptional cases, and only on receipt of written application from the
Parents by the Principal or any other process required by the School. No arrangements or
commitments should be made prior to the application being approved. In addition, Parents are
to explain in writing to the Principal any Student absence for a part or whole day during term
time, including late arrivals or early departures and should follow any other process relating to
absences as required by the School.

Educational Offering
17.

The Principal determines the educational and other programs and activities conducted at the
School from time to time at his or her absolute discretion, and the method of delivery of those
programs and activities. The School may change its programs and activities, and the content
and delivery of these programs and activities without notice. This may include discontinuation
of teaching subjects and other programs.

18.

The Student will be required to participate in all compulsory programs and activities unless
the Principal agrees otherwise, and the School will determine which programs and activities
are compulsory.

Medical/Educational Needs
19.

The Parents are to disclose fully any needs, or changes in needs, of the Student (including but
not limited to any medical, physical, learning or psychological needs) at the time of applying
for enrolment and by the stated date to the School. By accepting an Acceptance of Offer of
Enrolment, the Parents warrant that they have provided all relevant information (including
any report or diagnosis of doctors or other treating professionals) regarding the Student's
needs to the School and the School's Offer of Enrolment is conditional upon the Parents
having done so. Following enrolment, Parents must inform the School of any needs of the
Student, not previously communicated, as soon as they become aware of those needs, and
immediately of any changes in needs previously communicated.

20.

The Parents are to accurately complete and return the Student’s medical form/s or plan/s by
the stated date as required by the School. Parents must immediately inform the School of any
changes to the Student's health previously communicated on the medical forms/ or plan/s.
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Parents must also provide any medical information about the Student requested by the
School, including medical reports.
21.

If the Student is ill or injured, necessitating urgent hospital and/or medical treatment (for
example, injections, blood transfusions, surgery) and if the Parents are not readily available to
authorise such treatment, the Parents authorise the Principal or, in the Principal’s absence, a
responsible member of the School staff to give the necessary authority for such treatment.

Health and Safety
22.

The Parents must notify the School immediately if the Student has a communicable infection
or condition or a notifiable condition under public health regulations.

23.

The Parents acknowledge that the Student may not be fully covered under any Corporation or
School insurance policy for accidental injury during School-related activities.

24.

The Principal or delegate may search the Student’s bag, locker or other possessions where
reasonable grounds exist to do so.

25.

The Parents acknowledge that the Student’s personal property is not insured by the
Corporation, and the Corporation or School does not accept any responsibility for loss of or
damage to the Student's personal property.

26.

The Parents and Student are to observe School security procedures.

Privacy
27.

The Parents acknowledge that they have read and understood the Corporation’s Privacy
Policy and Standard Collection Notice, which are displayed on the Corporation’s website,
www.tasc.nsw.edu.au, or as otherwise published.

Court Orders and Provision of Reports
28.

In agreeing to these Conditions of Enrolment, the Parents warrant that any other Parents who
have responsibility for the Student's education agrees to the enrolment.

29.

The Parents are to provide to the School all current Family Court or other court orders relating
to the Student (Court Orders) at the time for applying for enrolment. The Parents must
immediately notify the School of any new Court Orders or changes to any previously
communicated Court Orders. Such information will be dealt with in accordance with the
Corporation’s Privacy Policy.

30.

The Parents must provide accurate information to the School about any arrangement
between Parents in relation to the Student at the time for applying for enrolment. The
Parents must immediately notify the School of any new arrangements or changes to any
previously communicated arrangements.

31.

The School will provide academic reports in writing to the Parents. If the Parents are separated
or divorced, reports will generally be sent to each of the Parents on request, to the address
notified by each of the Parents unless there is a Court Order that reports are to be sent to only
one of the Parents or the School considers that it is in the best interests of the Student.

General
32.

The Parents must provide the School with a certified copy of either their Australian state or
territory driver licence or passport or another identity document acceptable to the School
(Identity Document) and certified copy of the Student’s original Identity Document, prior to
the commencement of the Student’s enrolment at the School. If a Parent’s or Student’s legal
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name changes at any time during the Student’s enrolment, the Parents must immediately
provide the School with a new certified copy of the Identity Document showing the new
name.
33.

The Student must at all times (including on application to the School) be an Australian citizen
or a permanent resident of Australia, or one of the Parents must be an Australian citizen,
permanent resident or otherwise hold an eligible and valid visa. In the case of an overseas
Student, the Student must, at all times, hold an eligible and valid visa to study in Australia for
the duration of the Student’s intended study period at the School. The School may require
appropriate documentation to satisfy itself that these requirements are met.

34.

The Corporation may change these Conditions of Enrolment, provided the Corporation gives
the Parents at least one term’s notice in writing.

35.

The Parents’ obligations to the School and the Corporation, as set out in these Conditions of
Enrolment, are joint and several.

36.

Unless amended, these Conditions of Enrolment continue to apply to the Student and their
Parents for the duration of the Student’s enrolment at the School.

37.

These Conditions of Enrolment continue to apply to the Student and their Parents until the
obligations of the Student and their Parents have been met.
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Theme 9: Other school policies
Policies for Students Welfare
The School seeks to maintain a safe and supportive environment in which students and staff alike feel secure and in which the risk of harm to students is minimised. The
School supports the physical, social, academic, spiritual and emotional development of students. Policies and programs for student welfare are designed to develop a
sense of self-worth and personal growth. The Pastoral Care support system in the Junior and Senior Schools enables students and staff to nurture a safe and supportive
environment.
Core policies were reviewed in 2021 and are available for staff on a central policy drive and PolicyConnect. Copies of school policies are available from the School Reception.
Student Welfare encompasses the Student Welfare Policy, School Uniform Policy, Child Protection Policy, Workplace Health and Safety Policy, Staff Code of Conduct,
Excursion Policy, Critical Incident policy, Duty of Care, Attendance Policy and many more. Each of these policies are reliant on other policies and procedures being followed
to ensure the overall best possible welfare of all Mamre students.
Policy – Summary
Student Welfare Policy

Changes in 2021

Responsibilities and Expectations

• Reviewed 2021

Procedures for Classroom Management

• Reviewed 2021

Punishment and Rewards

• Reviewed 2021

Procedural Fairness

• Definition of Procedural Fairness includes:
‘Procedural Fairness refers to what is sometimes
referred to as the ‘hearing rule’ and the right to an
unbiased decision. A further definition of the
‘hearing rule’ is provided in the Policy.

School Uniform Policy
General Uniform & Appearance Policy

Access to full text
Either by request,
PolicyConnect or on the
School website

Either by request or in the
Student Handbook
• Reviewed 2021
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Child Protection Policy
The safety and protection of all persons (especially children) according to
legislative requirements.
The Policy outlines key concepts and definitions under the relevant NSW
legislation including mandatory reporters, reportable conduct and risk
management. It sets out expected standards of behaviour in relation to
employees and contractors and their relationships with students.
Child Protection is a community responsibility.
Workplace Health and Safety

• Reviewed 2021
• Compliance with legislative and Anglican Schools
Corporation requirements for employee, volunteer
and contractor screening procedures

Evacuation and Lockdown Procedures

• Minor updates to Evacuation and lockdown
procedures, for example, staff names changed to
position title

By request to School
Reception

By request to School
Reception

Staff Code of Conduct

By request to School
Reception

The Code of Conduct forms comprehensive directions to employees and other
workers as to the expected standard of behaviour. The Code places an
obligation on all employees to take responsibility for their own conduct and to
work with colleagues cooperatively to achieve a consultative and collaborative
workplace where people are happy and proud to work.
The Code of Conduct applies to all employees of the School, whether employed
on a permanent, temporary or casual basis.
Safe and Supportive Environment

• Reviewed 2021

The safe and supportive environment includes policy and procedures for
security, supervision, conduct, complaints and grievances, pastoral care and
communication.

• Reviewed 2021

Either by request or on the
School website
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Anti-bullying Policy
Bullying is not acceptable behaviour and will not be tolerated.

• Reviewed 2021

Either by request or on the
School website

The School seeks to be proactive in promoting an environment in which
everyone understands that bullying is wrong and that individuals have a
responsibility to report bullying if and when they become aware of it.
A range of discipline measures are imposed on students who bully other
students. Penalties imposed are age appropriate and include restorative justice
action. Student welfare and pastoral care programs enable students to be
made aware of resilience strategies that can help with identifying and reporting
bullying behaviours.
Discipline
The School requires all students to abide by the School rules and to follow
directions of teachers and other people with authority delegated by the School.
When disciplinary action is required penalties imposed vary according to the
age of the student, the nature of the breach of discipline and a student’s prior
behaviour. As we cater for 3 Year-Olds through to Year 12 students, penalties
applied are appropriate to the age of the student.

• Reviewed 2021

Either by request or on the
School website

Corporal punishment is not permitted under any circumstances. The School
never asks parents to impose corporal punishment on a child or on its behalf.
The School discipline procedures are based on principles of procedural fairness
and involve parents in the processes of procedural fairness for suspension and
expulsion.
Complaints and Grievances Resolution
The School policy for dealing with complaints and grievances include processes
for raising and responding to matters of concern identified by parents, staff
and/or students. These processes incorporate, as appropriate, principles of
procedural fairness.

• Reviewed 2021

Either by request or on the
School website
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Theme 10: School determined priority areas for improvement
Junior School
Area

Priorities

Achievements

Teaching and Learning
Literacy

●

In-serving on Get Reading Right program for whole staff in
preparation for the new K-2 English syllabus.

Continuation of differentiation in
Maths

●
●

Continued Tier 2 intervention in Maths
Continued streaming of Maths groupings with additional teacher
support for Tier 3 students and extension students
Additional teacher aide support in Tier 3 groupings- Kindergarten
to Year 2

●
Intervention for Tier 3 students in
literacy

●
●
●

Pastoral Care

●
●

Social skills program widened

●
●
●
●

Kindergarten transition program
refined

●
●

Continued with Maclit in small group interventions
Increased targeting of literacy skills in Year 3 to 6 students through
Maclit, Multilit and peer reading programs
Monitoring of knowledge and skill levels in student cohorts and in
individual students to ensure effects of COVID lockdowns were
understood and any deficits addressed
Monitoring of the effects of COVID lockdowns on peer
relationships and on individuals mental health. Issues were
addresses if found
Refinement of the use of playground spaces and lunchtime
activities
Continuation of explicit teaching of social skills by the School
Counsellor into Year 1 and 2. Program builds on the Kindergarten
social skills program.
Review of the Program Achieve social skills program and the way it
is used across the school
Increased emphasis on explicitly teaching social skills at point of
need within the classroom and playground
Close monitoring of social skills in students and the effect of COVID
lockdowns on this
Formalisation of a one to one assessment process for a smooth
transition to school for Kindergarten students. Alterations to
usual program implemented due to COVID restrictions
Continue Parent Education Evening by a Speech Therapist to
discuss transition to school. Review of this initiative

Year 6 to 7 transition program

●

Continuation of transition program for Year 6 into Year 7 students
including an improved handover of data between Year 6 and Year
7 teachers.

Monitoring of results to ensure they
meet school goals in
Literacy/Numeracy

●
●

Done through internal school assessment and NAPLAN results
Continued to monitor student results and any resulting deficits
caused by COVID pandemic lockdowns and student absences

Programming

●

Updating the uniform model of program, scope and sequence
and assessment schedules across the Junior School. Looked at
incorporation of elements of the new Teaching and Learning
Framework into the programs

Award system

●

Award system was reviewed with the view of linking it to the new
school values
23 | P a g e

Staff Development
Effective reading instruction

●

In servicing of staff on explicit literacy instruction in the Get Reading
Right program used by the school in K-2

Assessment

●

Use of A to E grades on reports. What does each grade mean and
how is each determined

Facilities and Resources
Reading resources

●

Increased number of reading books available for class readers in
Years 3-6

●
●

Apps to supplement teaching program were purchased
Increase in number of devices available to students

Staff Development
Effective reading instruction

●

In servicing of staff on modelled, guided and independent reading
instruction.

ICT

●

Continuation of planning for teaching STEM in Pre-K and Year 5

Facilities and Resources
Reading resources

●

Increased number of reading books available for class readers in
Years 3-6

●
●

Apps to supplement teaching program were purchased
Increase in number of devices available to students

ICT

ICT

Areas for Improvement for 2022 – Junior School
Area

Priorities

Teaching and Learning

●
●

Continue in-servicing on literacy
Refinement of the use of a new planner proforma for reading instruction

Student Welfare

●

Continue to implement point of need strategies for explicit teaching of social
skills
Altering the Pastoral Care program to ensure it meets the needs of the current
students

●
Staff Development

●
●

Teaching literacy, particularly explicit reading strategies, across the Junior School
Maths groups for effective differentiation across all Stages-changes to the
structure were implemented and the effectiveness monitored

Facilities and Resources

●

Further purchases of guided and home readers
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Senior School
Area
Student
Welfare

Priorities
●
●

●

Discipline System to be implemented
Develop the Pastoral Care and Wellbeing
Program for Senior School students
through Pastoral Care groups
Develop staff skills in identifying Wellbeing
needs of school students

Achievements
●
●

●

●
Facilities and
Resources

●

●

Need for
additional
facilities to
meet needs of
growing school
population.

●

Teaching and
Learning

●

●

●

●
Staff
Development

●

●
●
●
●

Analysis and planning of how to use
outside spaces more effectively in catering
for student needs
Development of ‘Passive Areas’ for student
seating

●

Additional playground shelters to be
installed
Installation of Electronic Notice Boards to
improve communication and show case
student work
Multi-Purpose COLA built for School
assemblies and sport activities
Monitor implementation of Teaching and
Learning Framework in Years 5 - 8
Plan for further implementation of
Teaching and Learning framework
Gain endorsement to deliver a wide range
of endorsed PD in-house under NESA’s
new policy and procedures
Develop teachers’ skills in the effective use
of data
Continue middle leaders training
Implement a Performance and
Development Framework for teachers
Provide mentoring to new teachers
working towards Proficient Teacher
Accreditation

●

●
●

Disrupted due to COVID
Emphasis redirected to identifying
students adversely affected by and putting
support structures in place
Preliminary Structure for Pastoral Care
established & role descriptions for Year
Coordinators constructed
Positions advertised & appointed to start
in 2022
New Classrooms Created (L-Block
constructed and inhabited)
Creation of seating areas between the
Stadium and L-Block
Development of new supervised
playground areas e.g. Senior Study Centre
Precinct & Canteen area as passive seating
spaces
The Stadium (COLA) being utilised as a
learning space and general assembly area

●
●

Teaching and Learning Framework
Professional Development undertaken in
areas of Learning Targets and Assessment

●

Application to NESA for school-based PD to
be accredited under new policy &
procedure guidelines from NESA
Middle Leaders training/mentoring/
internal PD
Performance and Development Program
All teaching staff are expected to set
professional goals early in the year and be
observed teaching by peers and an
executive member once a year

●
●
●
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Areas for Improvement for 2022 – Senior School
Area

Priorities

Student Welfare

Focus - management of student wellbeing and student behaviour
●
Appoint Year Coordinators (to ensure and promote the wellbeing of students,
both individually and as a cohort & provide key leadership for PCG Teachers in effecting
administrative compliance).
●
Develop and facilitate the delivery of the Pastoral Care Program
●
Review the school’s behaviour management philosophy, policy and procedure
●
redesign learning spaces to reflect the teaching & learning framework

Facilities and Resources
Staff Development
Teaching and Learning Framework
Learning support & Enrichment
Communication

●
Develop strategy around targeting PD for developing the individual identifying strengths and areas for improvement
●
Provide PD related to Teaching & Learning Framework
●
Rollout the Teaching & Learning Framework in all KLAs.
●
Identify Learning Targets and develop resources within all Stage 4 programs
●
Review of Learning support & Enrichment
●
Develop a strategy to cater for learning needs within the school
●
Develop strategies to improve communication with students, staff and parents

Theme 11: Initiatives promoting respect and responsibility
Mamre Anglican School wants all students to recognise that they are valued and integral members of the School
community, with parents and staff providing the care and support that engender self-esteem, mutual respect
and responsibility. There is much scope to develop talents and to learn through experiences. Mamre Anglican
School provides the following activities to promote respect and responsibility both in the community and school
setting:
Chapel - Students are encouraged to participate in Chapel and are given opportunities to exhibit their talents
and leadership.
Clubs Program - Weekly activities are offered to all students from Years 1 to 12. Students select from a variety
of activities which target the development of one of four areas; Service, Physical Activity, Learning a New Skill
or Exploring a Personal Interest.
Awards – Junior School and Senior School – Each award encourages the student to be responsible for their
journey in a way that contributes positively to the culture of the School. The awards cover the key areas of
academia and classroom participation, citizenship and fellowship, co-curricular involvement, community
service, environmental service and sporting involvement. In the Senior School, students are encouraged to
continue striving for awards, with multiple merit awards leading to Coordinator Certificates, Dean’s Awards and
Principal’s Awards.
Leadership Training - School leaders in both the Junior and Senior School attended Leadership Training within
the School, developing the students’ capacity to lead.
Supporting Charities - Students are involved in supporting a number of local and national charities, through
mufti days, BBQ lunches and special organised activities. These days not only raise much needed money for
these charities, but also raise awareness of the issues being addressed by each charity. They provide a positive
environment to discuss these issues both as a whole school and in classes. Examples include Jump Rope for
Heart, Shave for a Cure, RUOK? Day and the National Day of Action Against Bullying and Violence. In Junior
School, each Sport House holds a separate fundraising initiative (Mufti Day, Crazy Sock Day etc.) with funds
being directed to a specific charity.
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Peer Activity Leaders (PALs) Program – Students in Year 6 are trained to run structured activities and games with
younger Junior School students each lunchtime. The responsibility of facilitating socialisation development in
younger students has had a dual purpose for the PALs Leaders in encouraging their own social development as
well as their leadership skills.
Road Safety Forum & Guest Speaker – Students in Years 10 & 11 attended bstreetsmart - an online forum
presented by several government-based and community groups, focusing on making wise decisions around
driving.
Graffiti Education Awareness Program – Delivered online to students in the Junior and Senior School. The
students were educated on some root causes of graffiti such as self-esteem and peer pressure. The message of
respect and responsibility was then followed up in HSIE classes.
MAS Football Program – The program is run in a structured format, encouraging participation in a committed
environment. Teamwork, sportsmanship and commitment are key elements to the program and foster positive
attributes in our students. Opportunities for leadership are encouraged by coaches to develop these qualities in
participants. Students from the program have enjoyed success in many competitions and gained representative
opportunities at school, regional and state levels. The greatest successes however, are measured in the
respectful way they approach their opponents.
Program Achieve – Explicit teaching of social skills in the Junior School occurred via Program Achieve. This
program gives students a common language by which to discuss issues. Social skills are also taught explicitly at
point of need both within and outside the classroom, as well as being part of the PDH curriculum.
COVID-19 – Special consideration was given to the mental health of the students within our school community
due to the prolonged impact of the COVID-19 pandemic on students. This involved debriefing with students
both individually and as class groups, regular welfare checks whilst students were engaged in Home Learning
and family conferences to ensure the impact of the lockdown was managed. Parents were encouraged to
contact the School if difficulties existed. Classroom teachers and PCG staff contacted parents and students
weekly to ensure they were coping with the situation. Children who needed additional support were encouraged
to attend classes on campus so that disruption to routine could be minimised and the impacts of this could be
better managed by staff.
Rural Fire Service Cadets Program – A volunteer program for students in Years 7-12, run in conjunction with the
Rural Fire Service. The group meets on Friday afternoons 3pm-5pm, however COVID-19 disrupted the facilitation
of this program in 2021. Students in the program can apply to have a position of ‘rank’ and lead students in their
care. The Cadets competed in the State titles in 2020 and came 2nd.
Public Speaking – Students competed in the interschool debating competition via Zoom. Other public speaking
competitions were cancelled in 2021 due to COVID-19 & Government restrictions.
Peer Support Program (SS) and Buddies Program (JS) – These programs did not run in 2021 due to COVID-19.
School Camps – Year 7 & 11 Camp ran in February 2021. A wonderful engaging program that encouraged
students to step out of their comfort zone and learn new skills. Year 9 Camp (scheduled for Term 3 2021) was
cancelled due to COVID-19.
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Theme 12: Parent, student and teacher satisfaction
2021 COVID-19 LOCKDOWN - PARENT SURVEY POST COVID-19 - Selection of comments
Thank you very much to all the teaching staff and executives. I believe my children are coping well with the off
campus learning and I’m sure this is a reflection on the School as a whole and how they have communicated
with the children and the parents.
We are truly thankful for each and every staff member at Mamre and the way in which home learning has been
organised.
Mr Phillips has been absolutely amazing! He has been engaging and supportive. Our eldest child struggled last
year - we aren’t struggling as much this year. Mrs Clarke has been wonderful as well. Engaging Pre-K children is
extremely difficult, but she is doing a great job. Thank you!
Thank you for all the encouragement, support and the mental stability for my boys. This is a much tougher lock
down, but they have not been phased by it. Home learning has been giving them focus and the zoom meetings
are just fantastic. Thanks again.
Overall, I have been impressed with the communication and contact from the School throughout this period.
They have provided some level of certainty in very uncertain circumstances, which has been of great help to my
child in knowing what to expect (she wasn’t at Mamre during the period of home learning in 2020 so didn’t
know what to expect).
Thank you to all teachers and staff for everything you’re doing. Your adaptiveness with these ever-changing
rules and restrictions is admirable. The flexibility, timely communication and well considered responses are
greatly appreciated.
I am very impressed with the quality of online learning and communication from MAS. It seems far superior to
reports I’m hearing from parents at other schools, and it has made the whole process so much easier,
especially amidst the sometimes lonely and frustrating times I see my son facing.
I have really appreciated the hard work and effort from all staff at Mamre. A big shout out to Mr Lees for
providing tech support for Menzie when our son’s laptop broke down. It was repaired and reconfigured. He
had lost his dashboard and couldn't sign-in to Maths Online either. A special shout out also to Mrs Coard for
her well-being phone call, Mrs Bucco for notifying me when Menzie wasn't completing his work online (due to
him not being able to sign in - she had us up and running by the end of the day), Mrs Reitdijk for her engaging
Geography and History lessons and Mr Marshall for getting Menzie cooking in the kitchen!
Mamre have continually adapted programs and routines to meet the demands, expectations and/or concerns
of parents, families and students. On two occasions when I have provided feedback to teaching staff, primarily
regarding my children not coping and my concern for their mental health and well-being, changes have been
implemented to ensure that their mental health was of utmost importance. Your efforts have not gone
unnoticed. Thank you.
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2021 COVID-19 LOCKDOWN – JUNIOR SCHOOL – STUDENTS SNAPSHOT during COVID-19 – Selection of
comments
I struggle with getting my work done sometimes, and it’s really hard to get all of it done since I get sent lots of
maths work that the teacher never really had a chance to explain to us. I also find it pretty annoying because I
get sent spelling work as well and I just think that is a bit more than we need.
I think it is going great and I love having supportive teachers. I would just like if maybe we didn't get set spelling
work. I think my work is already hard enough and I always have the relief of getting it done, but then I realise I
still have spelling to do and sometimes it doesn't really make sense.
I could maybe have a page or two of more work because when I start early and finish early it feels like I haven't
done enough. I MISS MY FRIENDS A LOT, that's all I have to say.
Thank you for helping us learn in lock down.

2021 COVID-19 LOCKDOWN – SENIOR SCHOOL – STUDENTS SNAPSHOT during COVID-19 – Selection of
comments
What worked well:
I can concentrate and focus on my work without anyone disturbing me.
Doing extra study on subjects, making my school work time more flexible and allowing me to concentrate more
in shorter amounts of time to get through the work.
Being able to do my work in my own time instead of having to keep up with the others.
I can work at my own pace.
Zoom lessons from teachers where they go through the lesson as if we were at school like normal, just online.
What didn’t work:
Forgetting to set my alarm and waking up past zooms or forgetting about them.
Less face-to-face learning doesn't allow for as many questions to be asked.
Not understanding and being stressed about getting everything in all the time.
There are a lot of work sheets and a lot of zooms.
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2021 COVID-19 LOCKDOWN – TEACHERS SNAPSHOT during COVID-19 – Selection of comments
Thank you for your understanding in all matters to do with our Remote Learning journey.
I see our pleas being listened to and acted upon which is lovely and a relief.
I love the free hot onsite lunches - thank you.
I appreciate not having to Zoom when on duty at school.
I don't mind zooming and once going, I find I usually want to continue for most of the lesson. This way I feel
more in contact with the students. I almost wish I could zoom every lesson, even just for ten minutes to see
who is engaged. But I understand 'zoom fatigue' which I especially felt after a day with two class zooms in a
row yesterday, and then P/T interviews (and I didn't have many for which I was fortunate, otherwise I'd have
been even more zoomed out)!
I would highly commend Mel Johnson and Chris McKenzie who have trialled Year 5 zoom lessons instead of just
posting work on Google classroom. The kids have really enjoyed these lessons and seeing their teachers, and
the lessons are high quality but also an effective use of time.
The zoom staff devotions are so encouraging and really connect all the staff. Thank you!
A huge thank you to Cathie for encouraging us to take breaks when we need them. We are perfectionists and
place huge expectations on ourselves and the reminder to slow down when we're overwhelmed is fantastic
leadership.
Taryna has been awesome, making herself available and caring for staff welfare. Her ability to encourage staff
and engage with new ideas is fantastic. I have appreciated her support more than words can express.
A huge thank you to Steve who has made himself available by phone. This is a new thing in the Junior School
and the ability to connect through conversation is much more effective than via email.
I have the highest praise for Julie-Ann and her kindness and support when interacting with staff. It's always nice
when people notice that you're doing your best.
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Year 6 Online Zoom Session
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Theme 13: Summary financial information
MAS 2021

2.0%

2%

Income
Fees & Private
Income
26.0%

State Recurrent
Grants
Commonwealth
Recurrent Grants

56.0%

14.0%

Government
Capital Grants
Other Capital
Income

Expenditure
14%

Salaries,
allowances &
related expenses

Non-salary
expenses

23%
63%

Capital
Expenditure
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